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Ensure you read and understand the criteria and guidelines before completing this form. Guidelines and How to Enter. Importantly, please remember that:

1. Information above the specified word limits may not be taken into consideration

2. Photos and Logos in a high resolution format MUST accompany your entry
	CATEGORY DESCRIPTION 

This award is open for organisations with fewer than 50 employees who have demonstrated and sustained a commitment to employee development. Judges will be looking for a company who have a strategic plan that includes driving performance via professional development. Judges will be looking for companies who invest time and resources into their employees and set clear targets providing staff with regular appraisals and feedback. Organisations should promote development providing opportunities across the company. Organisations should best define and demonstrate improvements resulting from targeted training and development, whether driven by strategic leadership of an enlightened client or a supplier, entries should show and win particular respect from the workforce and community through workforce development, skills and training. Organisations should be striving to work towards the Construction 2025 vision as outlined below:

· PEOPLE – An industry that is known for it’s talented and diverse workforce

· SMART – An industry that is efficient and technologically advanced 

· SUSTAINABLE – An industry that leads the world in low carbon and green construction exports

· GROWTH – An industry that drives growth across the entire economy 

· LEADERSHIP – An industry that with clear leadership from a Construction leadership council. 

This award is open to any organisation within the construction & the built environment sector with fewer than 50 employees.


	The G4C Awards ‘recognise the FUTURE LEADERS OF THE INDUSTRY’ 
Is your submission special?  We want to know if you are doing something that is new or different. Or if are you doing something that is common to the industry, but doing it better than anyone else.  It could be how you manage a specific process or a wide ranging programme. It doesn’t need to be technologically cutting edge, but it does need to be exemplary.  
Is it honest?  We are not looking for marketing information.  We want real stories which give an honest summary of all the issues that you have overcome to deliver.
Going Forward… G4C Award winners will automatically be entered into the Construction Excellence Yorkshire & Humber Awards 2017 which will be held in July. Winners from the G4C award will be contacted after the event by CEYH. 



Is your entry?
(a) a personal entry
 FORMCHECKBOX 

(b) a nomination
 FORMCHECKBOX 
  
 

	Commitment to training & development <50 Employees 

	Name of Organisation 
	

	Address 

	

	Email 

	

	Telephone 
	

	No of Staff 
	

	Type of organisation (i.e. housing association, developer, government department, contractor, consultant etc) 



	Please provide a brief and compelling summary of what makes this company deserving of an award. (Please note this description may be used in the awards brochure)     Word limit 200      



	Your submission.  We encourage you to answer all sections, however it is not mandatory to complete them all.  If a section is not relevant please explain why.
	Judges Scores

	Overview: 

Describe how your submission reflects against the guidelines for the category. How does your company address issues that are facing the industry?

Word Limit: up to 500


	
	

	Describe your level of investment in a highly skilled and well-motivated workforce and how you have created clear paths for personal and professional development.

Word Limit: up to 250
	
	

	Describe how you have used targeted leadership and company development to improve the workforce and operations
Word Limit: up to 250

	
	

	Describe how you have encouraged and developed equality and diversity in your workforce
Word limit up to 250 words
	
	

	Describe the achievements you have made through training and development
Word Limit: up to 250


	
	

	Describe how your leadership and people development aligns with the targets in Construction 2025 (See guidelines for 2025 vision)

Word Limit: up to 250


	
	

	Provide evidence to back up the submission. This could be in the form of KPI’s, benchmarking or other objective measurement data. 

Word Limit: up to 250
	
	



Entry Form


Commitment to Training & Development 


(Under 50 Employees)





Commitment to Training & Development  <50 Employees





If you have any queries, please contact the Caroline Key:





Tel:  07887833183	


Email: � HYPERLINK "mailto:caroline.key@citb.co.uk" �caroline.key@citb.co.uk�
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